Emory College of Arts & Sciences
2022-23 Diversity, Equity, and Inclusion Annual Report
Emory College Overview: Putting DEI Values into Practice
Through our dedication to the creation and dissemination of knowledge, Emory College of Arts and Sciences leads Emory University in setting the standard for what a liberal arts research university can achieve.
At the heart of our mission is the pursuit and creation of knowledge, the cultivation of critical thinking, and the development of ethical leaders. Fundamental to this mission is our commitment to build a diverse, equitable, and inclusive community that enhances the educational experience, enriches perspectives, fosters new research, and prepares individuals to navigate an increasingly complex global landscape. 
To achieve our goals for academic excellence, we must embrace, practice, and embed the values and principles of DEI in every aspect of our work in Emory College. Upholding and advancing our DEI values is essential -- from our recruitment, support, and mentoring of faculty, students, and staff, to the development and expansion of our curricula, advancement of our research mission, and collaborative engagements across the University, the city of Atlanta, and the world.
As we reflect on the past year in our 2022-23 Diversity, Equity, and Inclusion (DEI) Report, we recognize and highlight the indispensable role that diversity, equity, and inclusion plays in shaping a vibrant academic environment. 
Executive Summary 
Our 2023 Year-End Report details the impact of our work, as well as the strategies and tactics we are using to push our mission forward and establish the richly diverse, equitable, and inclusive community we know is both possible and essential for Emory University. 
Deliberate efforts in recent years to diversify our faculty and build a more inclusive community have demonstrated that positive change is possible and necessary. Our community is greatly enhanced by increasingly diverse cohorts of scholars and students working at the highest levels of academic excellence across all fields. 
The work to diversify our faculty has more than doubled the overall percentage of underrepresented groups among our faculty in the last seven years. Our incredibly diverse student body has compelled us to improve how we advise and support our students, and how we deliver a more holistic education to better prepare them for the diverse communities and workspaces they will encounter post-graduation. 
For 2022-23, we continued to make notable progress in three core areas:
• Faculty Recruitment:  In the 2023 cohort of new faculty recruited to Emory College, 42 % identify as people of color and 45% identify as women. Our latest cohort builds on the work of the last several years to move the needle in terms of the composition of our overall faculty, which is now 32% people of color, with 97 of 641 faculty members from Historically Underserved Groups (HUGs).
• Student Flourishing and the Undergraduate Experience: The successful implementation of the new Race and Ethnicity (RER) GER requirement has resulted in several dozen new or enhanced courses. Nearly 100 percent of students taking a RER course have met work or exceeded learning outcomes. The Office for Undergraduate Education has also expanded the number of academic advisors and increased DEI training for staff. New Student Programs within OUE has expanded programming for underserved minorities and first-generation students. 
Since Fall of 2022, the Pathways Center has greatly expanded programming and access to vital connections with alumni and employers, reduced financial barriers for experiential learning and internships, and enhanced the career discernment process for Emory College’s liberal arts majors. 
• Arts and Community:  Emory College successfully welcomed the fourth cohort of the Arts and Social Justice Fellowship program for the 2023 academic year. ASJ brings Atlanta artists into classrooms to help students and faculty translate their research and learning into creative action and activism in service of social justice. As one of Emory’s signature arts programs, the Fellowship is building vital connections and community partnerships between Emory and Atlanta’s vibrant arts community, including Art on the Atlanta BeltLine, the High Museum of Art, Midtown Arts Alliance and Spelman College. 
In this Annual DEI Report, we celebrate the progress we have made, but we remain acutely aware of the challenges and the work still needed. Through transparent evaluation and strategic planning, we aim to continually enhance our efforts, ensuring that Emory College is truly a place where all voices are heard and every individual has the opportunity to thrive.

PROFESSIONAL DEVELOPMENT & AWARENESS

Emory College of Arts and Sciences advances both formal and informal learning opportunities for faculty and staff through various modes of engagement to enhance knowledge, proficiency, and skills related to the principles and values of diversity, equity, and inclusion. ECAS seeks to ensure that its faculty and staff are aware of our students' diverse perspectives and needs and prepared to appropriately support their intellectual development.  
Office of Faculty 
Department Chair Leadership Workshops
Each year, the Emory College Office of Faculty offers a series of workshops for department chairs’ professional leadership development that includes: inclusive approaches to meeting structures, supporting faculty mentorship, interpersonal skill building for work with faculty and staff, merit review, etc., all anchored in the principles of DEI. 
This work expands the enhanced structures within our faculty search process to yield diverse, excellent faculty hires and extends within a multi-pronged approach to faculty mentorship. Like all other appointments for College-level leadership roles, active engagement and support for diversity, equity, and inclusion is understood to be a key element in all chair appointments made by the Dean of Emory College. 
Office for Undergraduate Education  
Academic Advising Team DEI Training
Several training opportunities this past year were used to enhance the group's understanding of the needs of historically underserved groups and devise strategies to better support them. 
• Neurodivergent Students: Several advisors completed professional certificate programs in Supporting Neurodivergent Students and College Students Wellbeing, Trauma, and Resilience and then facilitated a guided conversation for the entire team. 
•  Advising for Social Justice: The advising team participated in NACADA webinars on Advising for Social Justice with specific regard to the works of bell hooks and best advising practices and coaching strategies for underrepresented and especially first-gen, low-income students. 
• Community Collaboration: OUE Academic Advisors serve on or work closely with student groups such as the Black Male Initiative, Latinx Women in the Wilderness, 1915 Scholars, AAPI, Black Student Athlete Group, Queer Athletes Club, First STEM, and all of the identity spaces.  

Pathways Center 	
As part of its mission to enhance access and remove barriers to career development and discernment support, Pathways Center staff and its leadership took part in several DEI development opportunities as the team came together in the center’s first 18 months. 

• Diversity Session, Fall 2023 Retreat 
Vice Provost for Diversity and Inclusion and Emory’s Chief Diversity Officer Carol Henderson led the opening session for the Pathways Center’s fall retreat. Pre-retreat readings were drawn from the National Assessment of Collegiate Campus Climates, Higher Education’s Reckoning with Slavery (AAUP, 2020), and Emory’s Institutional Statement on Diversity. 
 
• Neurodiversity Training
Vice Provost and Associate Dean Brandon Grimmett represented Emory at the 2nd Annual Neurodiversity Employment Symposium in October 2023, which involved employer education and development to build sustainable talent pipelines of neurodiverse students for internships and full-time employment.

• Learning Opportunities for Pre-Health Advising (PHA): The director of pre-health advising attended monthly Association of American Medical Colleges meetings to understand race-based admissions after the SCOTUS decision. PHA staff also have taken DEI courses through Emory’s e-learning system. 

• PHA Collaboration Partners: PHA established working connections and a database featuring campus colleagues who can assist PHA as it works to improve its awareness and response to DEI issues.

•  National Scholarship and Fellowship Program (NSFP): Emory’s NSFP Associate Director co-chairs a subcommittee of the National Association of Fellowships Advisors’ DEI Committee this year.  NSFP staff also attended training led by Emory College Deputy Title IX Coordinator Blaire Wilson.

• Diversity Conference: Career and Professional Development (CPD) co-hosted a one-day diversity conference with the Georgia Association of Colleges and Employers on “Inclusive Leadership: Leading for Today and Tomorrow.” 

• DEI in Undergraduate Research Programs (URP):  Pathways’ URP director serves on the Summer Undergraduate Program in Emory Renal Research Internal Advisory Committee (SUPERR) to promote the ability to select a diverse cohort of participants annually. URP has also expanded outreach to humanities and social sciences majors to increase participation in undergraduate research. 

• Veteran Support: CPD Associate Director Dan Cornwell was appointed inaugural University Veteran Support Liaison in 2023.

Human Resources
New Leaders Mentoring Program: This ongoing program connects new staff leads to the Emory College community by providing them with a mentor who is available to answer questions about policies, procedures, and organizational culture.

Office of Communications 
DEI Certificate Programs: The office’s senior associate director for social media strategy and editorial planning completed a DEI certification program in 2021 through the University of South Florida and is taking part in a continuation of that program, on ethical and inclusive leadership, with the expectation to earn a certificate in management practices that address equity issues and foster inclusivity by the end of 2023.
 
In addition to the coursework, she remains active in NLGJA: The Association of LGBTQ+ Journalists, a professional development organization, where she has served in local chapter and national board roles and the National Association of Hispanic Journalists, where she has served in local chapter roles.
 
Aspiring Leaders: The associate director for web development strategy and development is in the Summer/Fall 2023 cohort of Aspiring Leaders, which has included a dedicated DEI development session, as well as exposure to best practices in DEI throughout the program, included the “Civil Treatment for Employees” session.  In addition, the office’s communications manager has completed a course on “Generations in the Workplace” through Emory’s Center for Lifelong Learning. 




EDUCATION

Emory College of Arts and Sciences advances both formal and informal learning opportunities for students through various modes of engagement to enhance knowledge, proficiency, and skills related to the principles and values of diversity, equity, and inclusion. ECAS seeks to ensure that students are aware of their colleagues' diverse perspectives and appropriately support each student's intellectual development as we prepare them to serve humanity.  

Office of Faculty 
Faculty Search Committee DEI Training 

Emory College’s Office of Faculty trains, advises, and provides search committees with recruitment strategies and equitable practices as we seek to identify, recruit, and retain a distinctive and diverse faculty. 

In the Fall of 2023, 97 of 641 faculty members were from Historically Underserved Groups (HUGs).  There has been a steady increase in the number of ECAS faculty of color since 2018. While 48.5% of the faculty members identified as female, there is a progressive decline in the representation of women in the associate and full professor ranks that is currently being evaluated.  
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Office for Undergraduate Education 
• Implementation of the Race and Ethnicity General Education Requirement
In the five regular semesters since the inception of the Race and Ethnicity requirement (Fall 2021), Emory College has offered 255 sections of courses tagged for Race and Ethnicity, across 31 subjects and comprising 3,239 student enrollments.  Assessment of the Race and Ethnicity requirement by the Curriculum, Assessment, and Educational Policy Committee identified that faculty reported that 29% of students met the learning outcomes and 71% of students exceeded the learning outcomes in their courses.

• Woodruff Scholars JEDI Fellows: The Emory Scholars Program employed two Justice, Equity, Diversity, and Inclusion (JEDI) Fellows in 2022-23 who were responsible for creating and implementing diversity-focused programming for the Scholars community. In this capacity, the JEDI Fellows served as liaisons between Scholars staff and current students, developed co-curricular opportunities, and were instrumental in fostering belonging and inclusion in the program.

• ECS 101 HUGs clusters: All first-year students enroll in a one-credit hour course that provides an introduction to the liberal arts at Emory, university policies, campus resources, and opportunities. There are sections dedicated to STEM opportunities for first-gen students (38 students) and an interfaith section (14 students). 

Arts at Emory

• Emory Arts and Social Justice Fellows (ASJ) 
Emory College welcomed the fourth cohort of the Arts and Social Justice Fellowship program for the 2023 academic year. ASJ brings Atlanta artists into classrooms to help students and faculty translate their research and learning into creative action and activism in service of social justice. Each ASJ fellow is partnered with an Emory faculty member to co-teach an existing course and lead students in the creation of an artwork that brings their learning into dialogue with the greater community. 

This year’s ASJ fellows, participating faculty, and courses include: 
· Adán Bean (writer and spoken word artist), partnered with Emorja Roberson (Oxford), teaching “Black Church, Black Music” 
· Meredith Gordon (clown and actor), partnered with Khalisha Ajala (SOM), teaching “SOM Small Group 2026” 
· Bird Harris (painter and social practice artist), partnered with Loren Michael Mortimer (ECAS), teaching “Introduction to Native American History” 
· Nia Jackson (visual artist), partnered with Shawana Moore (Nursing), teaching “Project Development II” 
· W. J. Lofton (poet), partnered with Emily Wall (ECAS), teaching “Data Visualization” 
· Antonio David Lyons (actor and musician), partnered with Lori Teague (ECAS), teaching “Dance Pedagogy” 
· Kelly Taylor Mitchell (visual artist and faculty, Spelman College), partnered with Amy Zeidan (SOM), teaching “Immigration as Social and Structural Determinant of Health” 

Praise House Project at Emory University 
In Fall 2023, Charmaine Minniefield’s public art installation and immersive digital experience honoring the African American traditions of the Praise House and Ring Shout came to the Emory campus. The Praise House was available for community interaction, worship, discussion, and discovery on the grounds of Glenn Memorial United Methodist Church. 

Pathways Center
• Video Campaign:  The Pathways Center produced a video showcasing the Center’s core resources, programs, and opportunities that was shown in all ECS 101 classes in Fall 2023. The video focused on HUGs, international students, first-generation students, and low-income students.

• Website Enhancement: The Pre-Health Advising (PHA) website was updated with information specifically for historically underrepresented groups. Career and Professional Development (CPD) established a professional development resource page highlighting job/internship postings related to cultural identity and the needs of undocumented students, women, and international students. 

• Experiential Learning Career Treks  
LA Media Career Trek in Fall 2023 focused on DEI issues in the industry. The NYC Career Trek in Spring 2023 featured black and Latino students and alumni, with a focus on HUGs in marketing and advertising materials.

• PHA Composite Letters: The PHA Composite Letter Team reformed its process 
after engaging ECAS Director of Faculty Inclusion Ed Lee to develop a strategy for  
improving the composite letter process. 

PHA DEI Programming: Several networking events were held to improve awareness of offerings for historically underserved students.  

Career and Professional Development Conference: CPD hosted the Emory Elevates Equity Conference to explore DEI in the workplace. Dr. Carol Henderson provided the 2023 keynote for a conference attended by students, staff, and prospective employers.

Career Expo: CPD also hosted Career Expo Diversity Breakfast in conjunction with the Fall Career Expo in Fall 2023. Over 30 recruiters met informally with students to discuss organizational culture and DEI investment.

Experiential Learning's Pathways Summer Internship Funding Program: Developed and launched in Spring 2023 to reduce, if not eliminate, the financial barrier students face in pursuing the high-impact practice (HIP) of internships. About 50% of recipients qualified as “high need.” 

Office of Research Funding Support (ORSF)

Undergraduate Research Training: ORFS Senior Associate Dean and Professor of Biology Anita Corbett oversees Emory’s NIH Maximizing Access to Research Careers (MARC) grant for undergraduate research training, which aims to create a diverse pool for biomedical, research-focused higher degree programs (e.g., Ph.D. or M.D./Ph.D.) The MARC grant at Emory supports eight undergraduate students, four third-year, and four fourth-year college students. 

Student Development: Area and Program: ORSF oversees the NIH Initiative for Maximizing Student Development (IMSD) training grant, which aims to develop a diverse pool of scientists earning a Ph.D. Participants are from groups historically excluded from and underrepresented in STEM fields. 

NIH Scholarships:  Dean Corbett supervises and mentors two awardees of the prestigious National Institutes of Health Undergraduate Scholarship Program (UGSP), which supports students from disadvantaged backgrounds who are committed to careers in biomedical, behavioral, and social science research. The program provides scholarship recipients up to $20,000 per academic year. 


CULTURE & CLIMATE

Emory College of Arts and Sciences seeks to cultivate climates that support a sense of belonging and community in classrooms and in the workplace for students, faculty, and staff.  The College advances a culture and climate that promotes our authentic human connections, an investment in the well-being of other community members, and an appreciation of the diverse and rich traditions and experiences found within our community.

Office of Faculty 

Academic Department Support: Supporting DEI principles across the College requires an understanding and engagement with differences and meeting the unique needs of individual 
faculty and individual departments. To further the fine-grained and critical work 
needed, Ed Lee, Senior Director of Faculty Inclusivity, continues to work directly with department chairs and faculty to address challenges and opportunities and help them develop actions plans to address climate issues within their departments.  
Faculty Mentoring: All assistant professors on the tenure-track are invited to join a mentoring group led by an associate professor or full professor. This year, we have also created mentoring opportunities for our associate professors. Assistant and associate teaching professors also have an opportunity for joining a mentoring cluster led by a Teaching Professor. The Office of Faculty has also created mentoring clusters for HUGs and first-generation faculty.
These groups meet on a regular basis and cover topics related to tenure and promotion, reappointment and review, annual reviews, strategies for teaching excellence, service obligation, and more. 

Office for Undergraduate Education 	
Emory Welcome App: The Emory Welcome App replaced Reference Pages for first-year students with a dynamic, downloadable, user-friendly mobile phone app. The app contains direct links to accessible transportation, gender-neutral bathrooms, a special dietary needs section, a health and well-being section to generate awareness of differences, identities, and needs, and a “Finding Community” section that focuses on the principles of DEI. 

New Student Programs Accommodation Workshop: The Family Friday webinar series included a session directed toward families of new students who may be interested in or need accommodations. 

First-STEM Pre-Orientation track: Pre-Orientation programs included a track focused on introducing first-generation students to STEM opportunities.

Orientation “You Belong” Module: The content was created out of Belonging and Community Justice and is designed to help acclimate incoming students to a community that cares about difference and strives to ensure that all of its members know that they belong.

International Student Welcome: All first-year international students are required to attend International Student Welcome (ISW).  Attendance is required for F-1 Visa holders, however, students with dual citizenship or American students who live abroad are invited to attend. 


ACCOUNTABILITY 

Emory College of Arts and Sciences advances the development of inclusive communities that take responsibility for and honor their past while it seeks to identify and eliminate persistent patterns of inequity that impede our ability to fulfill our institutional mission.

Office of Faculty 
Faculty Searches: The Emory College Affirmative Action Committee, made up of faculty leaders from each division within the College, vets and approves all search plans and works closely with the Dean's office and search committee chairs to ensure diverse representation on committees, outreach to diverse candidate pools, and successful recruitment. 
Recognizing and Rewarding DEI Work: It is well known that faculty from historically underrepresented groups and female faculty are often in high demand as local experts on matters of race and equity. One concrete step the College is taking to capture these often-hidden labors is the provision of a special DEI designation faculty can attach to efforts to support diversity and inclusivity via research, teaching, mentoring, public scholarship and other service in any part of their annual faculty activity report (FACET/Faculty 180). These efforts are noted and considered as part their merit reviews, and offer an occasion for chairs to evaluate and ensure more equitable service loads across faculty by rank. In AY 2021-22, 390 College faculty (about three-quarters) reported 3,700 unique activities as contributing to DEI objectives.  AY 2022-23 saw an increase in activity, with 450 College faculty reporting 4,912 unique activities as contributing to DEI objectives, an increase of 15% and 33%, respectively.
Human Resources 
• Emory College Staff Survey: Conducted in July of 2022, the survey assessed staff needs related to training, program offerings, and compensation is helping to guide improvements to resources.   

• ECAS Staff Reclassification: Emory College promoted 62 staff members between Spring and Fall of 2023. Of these, 26% were Black, 11% were Asian, 2% were Asian, and 61% identify as women 
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Note: definition of ”Faculty of Color” taken from the Reporting on Race & Ethnicity Glossary, Emory Office of Institutional Equity & Compliance.  FoC include 
all faculty except those identifying as “White” or declining to self-identify.
Source: ECAS-FacDB (version FA2023-0_2), Office of Faculty. Race/ethnicity definitions taken from IPEDS and US OMB (1997). 
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Includes regular appointments of tenured, tenure track, and teaching track faculty within ECAS only.
Source: ECAS-FacDB (version FA2023-0_2), Office of Faculty. Race/ethnicity definitions taken from IPEDS and US OMB (1997). 
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Source: ECAS-FacDB(version FA2023-0_2), Office of Faculty. Race/ethnicity definitions taken from IPEDS and US OMB (1997). 
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Trend in ECAS Faculty of Color



Includes regular appointments of tenured, tenure track, and teaching track faculty within ECAS only.
Source: ECAS-FacDB (version FA2023-0_2), Office of Faculty. Race/ethnicity definitions taken from IPEDS and US OMB (1997). 
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Includes regular appointments of tenured, tenure track, and teaching track faculty within ECAS only.
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