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Introduction
As an integral part of a university that is committed to the aims of diversity, equity, and inclusion, Oxford College continued to make strides in 2022-23 towards creating a campus environment where all community members can feel welcomed and know that they will be treated with fairness and respect.  
The College began the 2022-23 academic year under the interim leadership of Dean Ken Carter, the first African American male to head the College.  We also welcomed Senior Associate Dean of Academic Affairs Kristin Bonnie in Fall 2022.  After a year-long nationwide search that yielded a highly diverse candidate pool, the College was pleased to bring on board Dr. Badia Ahad, an experienced administrator and noted scholar of African American literature and positive psychology, as Oxford’s new Dean. This year also marked the first full year of activity for the Oxford Office of Diversity, Equity, and Inclusion under the direction of Dr. Wade Manora, Jr.
Oxford College Demographic Snapshots
The following demographic information for faculty, staff, and students provides context to qualitative descriptions of our campus DEI efforts.
Fall 2022 Student Enrollment Data 
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       Religious Affiliations of Oxford Students (Fall 2022)
	Adventist
	5
	0.5%

	Agnostic
	11
	1.0%

	Atheist
	4
	0.4%

	Baptist
	24
	2.3%

	Buddhist
	17
	1.6%

	Church of Christ
	10
	1.0%

	Catholic
	113
	10.8%

	Christian
	108
	10.3%

	Hindu
	62
	5.9%

	Jewish
	51
	4.9%

	Lutheran
	6
	0.6%

	Methodist
	27
	2.6%

	Muslim
	36
	3.3%

	None
	511
	48.8%

	Orthodox
	3
	0.3%

	Other
	17
	0.8%

	Pentecostal
	7
	0.7%

	Presbyterian
	21
	2.0%

	Unknown
	15
	1.4%

	Grand Total
	1048
	100.0%
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Vision and Mission
Vision  
We envision an Oxford College community in which all students, staff, and faculty see themselves fully reflected in all aspects of the community and have equitable access to resources and support mechanisms that will allow them to grow and flourish within their academic and professional lives. 
This year we continued with the process of revising and editing a Diversity, Equity, Inclusion, & Belonging Vision Statement for Oxford College—a statement formulated by a small group of faculty and staff in spring 2022. So far, the Dean’s Council has reviewed it and offered suggestions. The faculty also have reviewed the statement and offered suggestions—with time dedicated to doing so during the 2022 Academic Retreat. Staff members and students have also had an opportunity to share feedback on the statement. Dean Ahad has seen the revised Vision Statement and is currently reviewing it and determining the best way to embed it into campus-wide planning, visioning, and goal setting going forward.


Mission 
Oxford’s embrace of diversity, equity, and inclusion is multidimensional. We pride ourselves on the mix of people, beliefs, values, and identities that make up our campus, and on the opportunities we create to support, uplift, and care for each other. Our community is comprised of a variety of ethnicities, races, religions, socioeconomic backgrounds, gender identities, sexualities, and abilities. 
The primarily student-facing Office of Diversity and Inclusion—in collaboration with the Office of Academic Affairs, Human Resources, Campus Life, the Office of International Student Programs, the Office of Religious and Spiritual Life, and many other offices on campus—provides programming and services that deepen the understanding of justice, diversity, and inclusion, support identity and cultural-based organizations, and foster community across campus, particularly for marginalized students. The office is here to help students achieve success, to educate the campus community, and foster a sense of belonging so that all students see themselves reflected at the institution in terms of curriculum, co-curricular opportunities, traditions, and mission.
The primarily faculty-facing Oxford Center for Teaching and Scholarship (OCTS) and the office of the Associate Dean for Faculty Affairs similarly provides a range of programming and support (financial and otherwise) to faculty to assist them in enhancing their teaching, pursuing and reaching their scholarly goals, and successfully progressing through the promotion process. Central to the efforts of OCTS is a commitment to bringing practices of inclusive teaching to the attention of all faculty, collaborating with the Center for Faculty Development and Excellence (CFDE) on such initiatives, working towards full realization of an anti-racist academic culture at Oxford, and developing plans in consultation with administrators and faculty colleagues for continued diversifying of the faculty and curriculum. 
The Office of Human Resources at Oxford College works with both staff and faculty concerns regarding recruiting, hiring, and retaining the workforce.  We offer our own programming, training and speakers as well as partnering with the student- and faculty-facing DEI offices to address DEI and belonging issues at Oxford and looking at promotion, salary and job content and responsibility to ensure equity.
Our collective mission is to work collaboratively, thoughtfully, and intentionally to provide programming, resources, support, and community building opportunities to members of the Oxford community. Furthermore, we seek to ensure that all Oxford students, staff, and faculty may gain awareness and knowledge of equity-minded, justice-based, and inclusion-driven practices and develop the skills needed for implementing such practices at and beyond Oxford College. 

I. Professional Development/ Education & Awareness
Please find below an overview of the professional development and educational, awareness-building initiatives that we pursued for students, faculty, and staff during AY 22-23.
For Students:
The Office of Diversity, Equity, and Inclusion under Oxford’s Campus Life Department is led by Dr. Wade Manora, Jr., who is the Director of Student Diversity, Equity, and Inclusion. The Office took the previous year’s built foundation to incorporate a programmatic structure that would yield success in individual cultural competencies at Oxford College. The Office also gathered institutional knowledge before, during, and after the developed programs through focus groups, meeting with the First Year Council, SGA, and targeted constituent groups to pitch ideas. After collecting those data sets, the Office developed and facilitated the following which were curated to match highlighted cultural heritage month: 
· A Seat at Oxford
· A series program that is panel-based where students, faculty, alums, and community constituents gather to speak on their lived experience regarding specific DEI topics. This program series had a total of 6 sessions.
· Diversity Diplomats
· An ambassador program is for students that are dedicated to serving and representing the office, our programs, and our mission of assisting and supporting in all efforts to recruit and retain underrepresented students by providing special assistance with personal, social, or academic concerns, as well as other guidance. This program had a total of 14 student ambassadors. This program was a part of the unit assessment and yielded the following:
· 100% of the survey participants stated that they had a increase in their individual cultural competency with 81.92% stating that they strongly agree that the program impacted them. Additionally, 100% stated that they agree that serving as a Diversity Diplomat improved their ability to plan DEI events to a larger campus community with 54.55% stating a strongly agree and 45.45% stating that they somewhat agree.
· Dooley Diversity Dialogue
· A diversity education program for students that are interested in learning about the many educative concepts that fall under diversity. This program series was only facilitated 3 out of 6 planned times. Due to the lack of participation, Oxford – ODEI and SGA merged DDD with a digital campaign across social media.
· DiversiTEA Chats
· A series of individual workshops where the workshop is focused on one speaker with one topic. This program series was geared to host a keynote speaker for each heritage month. A major highlight was bringing Robert “Redhawk” Eldridge, Native American Historian, and Chloe Jordan, Trans Activist, to campus.
· Peer-to-Peer Mentoring Program
· A peer mentoring program that is designed to support both first-year students and second year-students from diverse backgrounds of the Oxford College campus community. This program was a major success and hosted 11 first year students who were matched with 6 mentors.
Although Oxford – ODEI operated within a small budget of $15,000, the office had many successes that students, faculty, and staff alike shared. Those were the Dr. Marin Luther King, Jr. celebration that brought the Oxford / Covington Community and Oxford Campus together, the Black History Month Brunch that hosted over 175 attendees, a cross-collaboration trip with the AUC (HBCU Community in Atlanta) and Oxford College through the Black Men at Oxford and Black Girl Processing Space affinity groups, and Fever Night to celebrate Hispanic Heritage Month. Another poignant series of events that emerged through a collaboration between the Creative Writing Department and Oxford ODEI as we hosted the Inaugural Write-In Residence of DK Nnuro. Oxford – ODEI hosted several events, including a Paint and Sip based on characters from his What Napoleon Could Not Do, which President Obama recently listed on his Summer 2023 reading list (see Appendix I).
Additionally, the Office also reestablished Safe Space at the Oxford Campus by identifying and training facilitators. Wade also created the Campus Life DEI Advisory Board, which consists of Staff across campus that have either shown an interest in increasing DEI competencies or whose campus work directly relates to DEI. In the midst of stabling the Office, students and ODEI staff were able to solidify dozens of collaborations. Those collaborations were a part of the unit assessment and yielded the following:
· 100% of ODEI collaborators stated that they would recommend other departments, students, or student organizations to reach out and collaborate with ODEI in the future while 77.78% stated that they were satisfied from the collaboration no matter if it was once or multiple times a year. 
The Oxford Community, particularly the students, have expressed an appreciation for the work that Oxford – ODEI has done.  The visible presence and the intentionality of the work strengthened the community overall.
The Office of Religious and Spiritual Life, led by Oxford’s chaplain, Rev. Dr. Lyn Pace, and by Rev. Alex Miller-Knaack (for the first half of the 2022-2023 academic year), provided an impressive number of opportunities for education and awareness-building for the Oxford community, including the following: an MLK program (returning to in-person for the first time since January 2020) with Dr. Marla Frederick who is the Asa Griggs Candler Professor of Religion and Culture at Candler School of Theology; resourcing and advising the ten religious and spiritual clubs, including the re-establishment and refresh of our Interfaith Council; programming on sexual assault awareness and religion; facilitating Kosher and Halal needs for our Jewish and Muslim communities respectively; facilitating all major religious holidays for student organizations including but not limited to weekly gatherings, Ramadan, Diwali and Holi, and major Jewish and Christian holidays to name a few; and offering the Global Connections Travel Program (traveling for the first time since March 2020) that included travel to study the history, food, and sustainability of Georgia’s Barrier Islands (Sapelo, Jekyll, Cumberland, St. Simons, and a visit to Savannah). Finally, ORSL participated in the Interfaith, Spiritual, Religious, and Secular (INSPIRES) Campus Climate Index. They collected data about our campus climate and submitted it during the 2022-2023 academic year.  The results have just come in and will help inform some of our future work in deepening our welcome and engagement on Oxford’s campus. 
In terms of the Oxford Curriculum for students:
· We have approved 25 courses for fulfillment of the Race and Ethnicity general education requirement established by Emory College, and we continue to solicit and review course applications (see Appendix II).  Of these courses, 17 were offered last year, with 495 total student enrollments, and 407 individual students enrolling in at least one R&E course.
· We welcomed to Oxford 6 new tenure track minority faculty members.  Two were in African American Music, and one in African Studies.  A summary of Oxford’s racial and ethnic minority hires and contingent faculty hires/rehires for 2022-23 is shown below:
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· Oxford underwent a significant reform to its overall curriculum in 2017, which led to the implementation of an Experiential Learning (E) requirement. Many “E” opportunities come from Community Engaged Learning (CEL) courses—formerly known as Theory-Practice-Service Learning (TPSL)—in which students collaborate with local institutions (especially schools and afterschool programs) and make connections between their course material and their experiences. Dr. Bridgette Gunnels now serves as Director of Community Engaged Learning & Internships. The continued formalization of this program and the contributions of Laura Gafnea, director of Community Relations, to finding opportunities for CEL for students is a significant step in breaking down historic town-gown barriers and for Oxford playing a role in serving historically underserved populations beyond its campus borders. 
· Additionally, travel courses also provide students with “E” credit This program builds upon Emory’s fourth pillar: Atlanta—in our case, exurban Atlanta—as a “gateway to the world.” Dr. Adams also has worked tirelessly to make sure that any student can access and afford the global travel opportunities.

This year, CEL had 27 community partners working with faculty in academic courses.  There were five different courses offered in four different disciplines, enrolling a total of 82 students.  Students enrolled in a community engaged class are required to complete 18-20 total hours across the semester in the same placement weekly. Professors develop deep reflection and learning by actively bringing the student experience outside of the classroom into the class discussions and engagement with the critical texts on the course syllabus. Additionally, student learning outcomes include direct engagement with underrepresented students and communities. 
Details for the CEL courses for 2022-23 are below:
FALL 22
SOC 307E - Sociology of Education. Students were placed in three Newton Co. public elementary schools to help in multiple capacities, including but not limited to: afterschool tutoring of at-risk student population, Tier 2 and Tier 3 intervention students, help with managing outside time and activities, homework and other tasks for children in the afterschool program (hereafter, ASP). Students supported teachers in the classroom with general circulation and management of halls during transitions. 
SPAN 201E - Identity and Immigration. Students are placed in a wide variety of positions in Newton Co, including local schools, ASP, the YMCA, a local animal rescue shelter, and more. These students are primarily observing and considering the impact of immigration and migration in these communities where they are working. Specifically, they address needs of the at-risk Spanish-speaking student population that needs ESOL support during school hours. 
SPRING 23
ANTH 332E - Culture and nutrition.  Students worked in the Covington Food Pantry, and conducted oral food histories and worked at local retirement communities in Newton Co. 
PSY 311E - Adolescent Psychology.  Students worked primarily with all local area secondary schools and Washington St Center 
SOC 240E - Sociology of Food.  Students worked at the local Food Pantry as well as the Oxford organic farm, and also traveled to Clarkston to work at Global Growers farm, which is a non-profit seeking to understand migrant communities and the food they grow, consume, and distribute. 
The Office of Student Involvement, Leadership, and Transition (SILT) represents seven functional areas, all of which supported DEI initiatives in a variety of capacities.  The most notable contributions are outlined below: 
· Michaela Foronda, Associate Director of SILT, served on the College’s DEI Vision Statement working group.  The working group benchmarked other institutions and developed Oxford’s DEI Vision Statement.  Now that the statement is completed, they are working with units across the College to use the statement as a foundation for goal setting, program planning, and establishing or revising accountability practices.  
· SILT overhauled the office's mission, values and vision statement to include a commitment to DEI work. They then used the office's revised statement to develop an assessment tool that can be applied to all office programs and offerings. With a standardized assessment tool, they hope to identify our strengths and most importantly areas of improvement as it relates to DEI work.  
· SILT also had discussions with the Wade Manora, Director of the Office of Diversity, Equity, and Inclusion, on how they can support the office's current initiatives and brainstormed additional programmatic opportunities. Also, through these discussions, they gained insight into students' desire for increased staff/faculty facilitated DEI programs and developed a new programming calendar to support these initiatives.
The Office of Student Involvement, Leadership & Transitions, the Director of Community Relations, and the Director of Community Engaged Learning and Internships work collaboratively to foster relationships with numerous community organizations throughout Newton County and the region. SILT manages the Oxford Service Leaders (previously known as Oxford Service Corps), Emory Reads, and Volunteer Oxford programs. Oxford Service Leaders receive financial compensation from the College and work approximately eight hours a week in a setting in the community that matches their interests and schedules. Emory Reads students receive a stipend and are paired with K-8 grade students for tutoring throughout the school day or after school. Volunteer Oxford is the liaison between service agencies in the local community and willing Oxford student volunteers for short-term service projects in their identified focus areas of social justice, immigration outreach, hunger/homelessness/poverty, education and youth, healthcare, environmental sustainability, and senior citizens. Volunteer Oxford student coordinators find initiatives, let students know about them, and then facilitate a volunteer matchup. On the academic side, students and faculty members partner with community agencies via Community Engaged Learning (CEL) courses and internships. Students enrolled in CEL courses partner with local organizations to serve and learn by relating the content of CEL courses to experiences in the real world. 
Oxford currently partners actively with approximately 30 agencies. These include the Covington Housing Authority, the Newton County School System (Flint Hill Elementary School, Clements Middle School, Fairview Elementary School, Indian Creek Middle School, The Newton County Theme School/STEAM Academy, Newton High School, Newton College and Career Academy/STEM Institute, and Mainstay Academy), the Covington Family YMCA, Willing Helpers Medical Clinic, Washington Street Community Center and the Giving Hands Food Ministry among many others. This engagement with local community partners helps to meet many of our partners’ needs for direct service and capacity-building, while providing Oxford College students with an understanding of the context of their community, the perspectives of others, and their sense of belonging within the larger community. Nurturing communication and reciprocity between Oxford College and community partners provides opportunities for individuals who may have differing belief systems, backgrounds, and perspectives to learn from one another.
Faculty and staff members again went above and beyond to offer significant and meaningful evening programming for students through our Oxford Studies and Lyceum programs (see Appendix III). In the Fall of 2022, Pervuian musician Apu Inka brought a performance of traditional and indigenous music at Oxford. Lectures in the fall ranged on topics such as the future of women in the legal profession in Africa, indigenous cultural movements in North Africa, and tango in Japan.  Spring offerings, in addition to the annual opening MLK celebration, included lectures on global health in South Africa, the history of early Islam, and intersectionality in politics, as well as the previously mentioned reading by writer-in-residence N K Nnuro.  The documentary films Chosen and Unspoken explored themes of race, history, and politics.  
Additionally, in Spring 2023, the first Native American Heritage Walk was held at Oxford. Students, faculty, and staff who participated walked 35 miles in 30 days to raise money for the Native American College Fund.  Six hundred dollars was raised with matching funds committed from the Dean’s Office.
The mission of Residential Education & Services is to cultivate physically and emotionally safe residential communities. RES supports the mission of Oxford College and the academic, social, and personal development of our students by fostering healthy, meaningful relationships amongst students, faculty, and staff.
RES’s organizational goals are to:
· Develop a residential setting in which students are civil, respectful, and assume personal responsibility for membership in their living community. 
· Provide an environment in which students are challenged to enhance their personal development, expand their knowledge, and broaden their appreciation for cultures other than their own
· Employ operational and programmatic practices that contributes to the development of active and engaged citizens; display just and responsible decision-making and actions; and recognizes our impact both within and beyond our community. 
· Work collaboratively with other areas of Oxford College to contribute to the overall wellbeing and educational experience of our students.
RES supports Oxford College’s strategic goal of enhancing programs that teach leadership for real life so that our graduates can better their own lives as well as those of their communities and societies. Additionally, RES supports the institution’s goal: Academic Community of Choice- Cultivate a thriving campus and a compelling student experience. 
RES programs and initiatives focus on not only social engagement, but identity exploration, community building and Diversity, Equity and Inclusion. In Fall 2022, RES launched a new programming initiative called the Self-Discovery Series. The Self-Discovery Series consists of three tenets:
· Belonging: Characterized by programs or initiatives that help students develop or identify a sense of belonging or connectedness to Oxford. 
· Defining Success: Characterized by programs or initiatives that help students make meaning of their own definitions of success and what success looks like for them personally. 
· Identity Exploration: Characterized by programs or initiatives that allow students to explore who they truly are. These are opportunities for students to reflect on their own social identities and/or the spectrum of identities represented in the community at large. 
RES professional staff facilitated a number of events and initiatives in the fall and spring semesters of the 2022-2023 academic year under the Self-Discovery Series model. Additionally, our student staff hosted several DEI focused programs. In considering ODEI’s pillars: Education, Climate and Culture, and Accountability, RES is in clear alignment with those pillars, intentionally creating learning opportunities for students in those areas. 
For faculty/staff/administrators: 
The Oxford Center for Teaching & Scholarship (OCTS) continues to offer annual programming/ development opportunities for faculty and staff focused on inclusive teaching. This past year, often in collaboration with CFDE, we offered a range of workshops and discussions on topics such as understanding climate in the classroom with Christina Lee and Simba Nkomo; “Sustainable Care” with Dr. Gary Glass, head of Counseling, on how to best meet the needs ot students with mental health and related challenges; and from Daphne Orr, Director of International Student Programs, and Stacy Bell, Teaching Prof. of English, “Life After Lockdown: International Students Share How They’re Navigating the First Year of College in the US.”
At the annual academic retreat in August 2023, Human Resources once again led a session on best practices for faculty searches, with particular attention given to ensuring a diverse pool of candidates and creating equitable evaluative rubrics.
Institutional Research supports the Oxford curriculum by providing leadership in assessment of the general education program.  In 2022-23, one of the two student learning outcomes we focused on was “Social Responsibility: [Students will] apply ethical, socially responsible thinking to engage in their communities as agents of change across difference.”  Participating faculty read randomly selected samples of student work from across the Oxford curriculum, and scored them on a rubric (see below).  Based on the findings of this assessment, we plan on presenting a panel through OCTS on pedagogy for diversity and social responsibility.
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For staff:  
This year the Oxford College Library staff sustained their involvement in DEI-related professional development and community conversation to increase their awareness and understanding of DEI-related topics. Many of these professional development opportunities were coordinated by the Emory Libraries Diversity, Equity, and Inclusion Committee, of which Oxford librarian Paige Crowl is a co-chair. These institutional efforts included the Coffee and Critical Conversations series, in which library staff discussed Vocational Awe, Caste, Colonization & Historical and Archival Collections, and Critical Assessment. Oxford Library staff also attended two Anti-Racism Forums in Fall 2022 and Spring 2023, the spring forum being a special event featuring scholars from across North America speaking on DEI assessment and making academic libraries more inclusive for indigenous students.
Oxford College Library seeks to have a representative on all DEI-related task forces and committees in Emory Libraries. Two Oxford college librarians serve on the Libraries DEI Committee: Jacob Lackner and Alexandrea Kord. Alexandrea and another librarian, Ginny Hudgins, also serve on the Homosaurus Task Force, advising on the implementation of the Homosaurus LGBTQ+ Linked Data vocabulary into the Emory Libraries catalog. Librarian Paige Crowl will also serve as a library representative on the Twin Memorials Project Transition Team. These positions allow Oxford librarians to stay abreast of DEI work at the libraries, college, and university.
The Center for Healthful Living (CHL), led by Dr. Amanda Yu-Nguyen, is deeply committed to advancing diversity, equity, and inclusion (DEI) efforts in its mission and operations. The entire CHL team, including adjunct instructors and part-time staff, demonstrated their commitment by extending an invitation to Dr. Wade Manora to the departmental retreat at the outset of 2022. Dr. Manora's participation set a pivotal tone, emphasizing the importance of integrating DEI values into every facet of the CHL's work. This experience has since galvanized the CHL's collective journey towards creating an inclusive and supportive environment. 

Furthermore, the Director of the CHL has assumed a crucial role as a co-chair for Emory University's first-ever AAPI Employee Resource Group (ERG), commencing this position in the spring of 2023. The Emory-wide ERG is instrumental in fostering community and support among AAPI employees across the entire university. Through this active engagement, the CHL is actively contributing to Emory's overarching commitment to DEI initiatives, promoting understanding, unity, and a stronger sense of belonging. The CHL remains dedicated to its ongoing mission of incorporating DEI principles into its work, nurturing a community where every individual is valued, respected, and empowered to thrive.
For faculty:
Search committee members participate in training on how to conduct a fair and compliant search and implicit bias awareness training. During the selection process, committees are asked about the candidates they advance and why they have chosen those candidates relative to others.  We ask committees to develop a standardized rubric that allows them to objectively rank and select candidates to encourage selection on tangible measures rather than ”gut feelings” and “fit.” 
The efforts described above are intended to build on Emory’s first pillar of faculty excellence, especially in terms of building an inclusive intellectual community, and on the second pillar of Emory as academic community of choice. The impact of all of these efforts is somewhat difficult to gauge, and we would welcome assistance in determining how best to do so. Individual student course evaluations may speak to impact to some extent (although research points to the biases therein and shows they are not a completely reliable instrument). Recent student surveys regarding climate can be interpreted as reflective of a generally positive impact of these and other efforts and yet also suggest additional avenues for us to consider further. The recent COACHE survey administered to faculty can also provide some insight into impact and areas for improvement. However, we will need to engage more fully with our director of institutional research and perhaps others at the university familiar with impact assessment to gauge the effects of our efforts and to connect those to our goals regarding climate/culture and accountability.
Professional Development, Education, and Awareness Goals:
We remain committed to goals that are similar to those of the ODEI template: to make available to the Emory enterprise and campus community learning opportunities that will encourage intercultural fluency around the principles of diversity, equity, and inclusion; to create opportunities for self-discovery and perspective taking that allows one to understand their communal impact on others, and to understand how their own diversity helps to shape community practices, work and learning engagement, environment and culture; to acknowledge that the different dimensions of diversity create a dynamic and complex campus community and enterprise that requires continuous learning, reflection, and examination of practices, policies, cross-cultural principles and institutional infrastructures so that those practices promote and ensure the common good and the success of all regardless of title, position, status or station; to strengthen organizational diversity competencies in ways that interrogate and remedy systemic barriers that promote inequities and/or hostile work and learning environments; and to maintain and provide an institutional web of care for all employees, students, faculty, and staff that promotes cultural literacy in ways that collaboratively builds a community of excellence centered on the holistic well-being of others, their dignity, traditions, histories and cultures.
We have not substantively changed our goals from last year, since as previously mentioned, we want the input of new campus leadership in driving conversations and program priorities in the coming year(s).  Therefore our goals are:
· Continue to support DEI-related faculty and staff development through programming 
· Continue to consider how to diversify and expand our curriculum and faculty, especially in terms of race/ethnicity
· Collaborate with Communications Team to develop a webpage (or series of pages) devoted to DEI initiatives at Oxford 
· Discuss pursuing dedicated funding for DEI initiatives (e.g., to allow each year for 2-3 major speakers on topics related specifically to race and ethnicity versus continuing the current practice of soliciting contributions from multiple offices to cover speaker fees)
· Continue previous trainings and development of tailored trainings for student leaders (e.g., Resident Advisors, Orientation Leaders, iMentors)
· Explore opportunities to expand the implicit bias awareness trainings to help committees mitigate their biases and to have frank conversations among themselves about the selection process, especially regarding issues of race

II. Climate and Culture
As suggested above, we have put a great deal of energy this past year into providing opportunities for development, education, and awareness raising among faculty, staff, and students. We intend to find ways to facilitate honest and productive dialogue about campus climate and culture among our respective constituencies, a climate and culture that is in many ways decades in the making—and then responding to what emerges from such conversations to transform that climate and culture for the better. While many efforts were made for students thanks to Wade’s leadership, we did not engage in as much of this type of dialogue among faculty and staff during the past year as we would have liked, at least formally.   We anticipate that as we come out of the recent period of executive transition, our new Dean will provide leadership and direction for additional programs and initiatives in the next years.
For students:
Development of the Oxford Principles
The initiative known as the Oxford Principles began in 2019 as a result of a collaboration between students, staff, and faculty who wanted to address toxic norms and mindsets operational on the Oxford campus. These collaborators brainstormed ways to address the concerns head-on, they developed a resource that would help craft a common language for campus conversations, and they helped establish a sense of community accountability both inside and outside the classroom. The Principles (Belonging, Care, Identity, Accountability, Learning, and Presence) have been co-authored by a cross-section of educators and students who represent a wide range of lived experiences including, but not limited to, persons of color, persons who identify as LGBTQIA+, and international students. From the inception of this initiative, we have remained purposefully aware that what was emerging from our work was an initiative steeped in values-based language. Because values are encountered and defined differently across histories, lived experiences, and geographies, we remain in conversation with our students and ourselves to regularly interrogate the values that we highlight through this effort and the ways that we are engaging with them for the purpose of our collective learning. Meant to catalyze culture change for students, staff, and faculty, the Oxford Principles require a commitment to respecting the intersectionality that defines our many identities as individuals as well as members of a community. They also require the community to act as a trustworthy environment for growth and learning together.
As in previous years, RES administered the Skyfactor (Benchworks) Survey for the 2022-2023 academic year. This survey gives residence life administrators a platform to evaluate their housing programs longitudinally across their entire residence life program and provide students a safe space to live, learn, and grow. By offering in-depth comparisons between different halls, floors, and other designations, administrators can easily identify areas where we are thriving in terms of student experiences, and opportunities for growth. The survey data revealed that the majority of Oxford students during the 2022-2023 academic year believed that their experiences living on campus helped them interact with other students who are different from them. The students also conveyed that their on-campus housing experiences provided them an opportunity to benefit from interactions with others within a diverse community. In the future, RES will continue to build on our programmatic initiatives focused on DEI and set new targets for student flourishing in the area of Community and Well-Being. 
Oxford’s Counseling and Career Services Center (CCS), under the direction of Dr. Gary Glass, has promoted an understanding of mental health that explicitly integrates a social justice framework that locates student struggle in the context of systemic oppression and toxic norms. They incorporate elements of students' intersecting identities and how they experience the campus environment in their assessments of students' experience, when meeting with individual students seeking their services.  They also incorporate these in their data forms in order to monitor aggregate data on the experiences and needs of students with regard to identities, experiences of marginalization and micro-aggression, and overall sense of belonging.  Outreach from this office includes providing programs that direct attention to intersections of social justice concerns and student distress, providing support and/or training to student organizations hosting such programming, and engaging with student leaders of various affinity groups and identity-based communities.  In working to fill vacant staff positions, CCS is intentional about ensuring diverse candidate pools and prioritizing a diversity of representation and perspective, including DEI expertise and authentic sensitivity to the needs of serving a diverse campus community among minimum requirements in hiring decisions. 
The Office of International Student Programs (ISP) hosts a variety of programs to support international students at Oxford College. ISP advises and supports several cultural clubs and facilitates an International Education Week each year in November. These initiatives cultivate additional programming for international students, offer advising support for student organizations, and celebrate international education, respectively. 
The International Student Welcome (ISW), led by iMentors (student leaders), builds community, connects international students to resources, and eases their transition to the Oxford community. ISW also includes a Family Program, which in 2023 will feature a reception followed by a moderated panel discussion with Associate Dean of Academic Affairs, Kristin Bonnie, Professor Jacob, Professor Bell, Lauren Braun (director of the Advising Support Center), Dr. Gary Glass (director of the Counseling and Career Center), and Dr. Phillip Sullivan (director of Residential Education Services). 
The iMentor program equips current international students with leadership skills and resources to welcome new international students to campus. In fall 2022, the iMentor leadership role was approved to offer the opportunity to earn 1 academic credit alongside an immersive experience in student leadership at Oxford College. Throughout the fall semester, iMentors met to engage in broad topics that relate to their role as a student leader who works specifically to support international first year students. Utilizing a Readiness framework & the Oxford Principles, this course also introduced students to competencies that help them communicate the value of their liberal arts education and translate their liberal arts experience to their professional life. 
ISP also advises the International Student Advisory Board (ISAB) which is comprised of 12-15 international students. ISAB works with students and departments throughout the year to improve the international student community experience at Oxford. This past year, ISAB partnered with departments to offer different programs which included hosting a faculty panel to discuss career paths and research opportunities as well as mental health sessions with counseling services. Based on student feedback, students wanted more shuttle options to international grocery stores. ISAB created a formal survey, analyzed the data, and communicated it to transportation services. Transportation services implemented the request and agreed to permanently keep the grocery stores as an option for future shuttles. Lastly, transportation asked two members of ISAB to sit on the transportation committee. ISAB also worked with the Student Government Association to pass a bill for an ISAB Liaison position.  Beginning in fall 2023, an ISAB member will be an ex-officio member of the Diversity and Inclusion committee as an executive and act as a prime point of contact to connect Oxford SGA and ISAB.
The Office of Religious and Spiritual Life, led by Rev. Dr. Pace, offered a number of morale-building opportunities for students this past year. Take a Break Tuesdays (snacks, swag, and support provided outside our Student Center every Tuesday, in collaboration with various offices to feature special programming on voter registration, international education week, academic advising and support, the Center for Healthful Living and Black Girl Processing Space, RES from the Atlanta campus – to name a few) took place on 12 Tuesdays in Fall 2022, with 200-250 students attending each time, and on 13 Tuesdays in Spring 2023, with 200-250 students attending each time. The annual Blessing of the Animals was held in October with more than 100 in attendance as well as 8-10 live pets from our faculty and staff. Many brought pictures of their beloved pet, living and deceased, for a blessing.
ORSL also held a number of spaces for the community to honor expressions of joy, grief, and healing during the year. The assistant chaplain, Alex, and our intern, Maya, helped re-ignite the Inter-religious Council where students discussed a variety of topics and how different religious, spiritual and philosophical traditions engage the topic at hand. At the annual fall retreat, programming on “Mapping Your College Journey” was offered to all students in attendance. Individual care and counseling took place with 3-4 members of the college community per week throughout the year. Finally, ORSL invited Dr. Kate Bowler, popular author, professor, and podcast host of “Everything Happens” to talk about her journey with stage four cancer. ORSL offered space for a small group of faculty, staff, and students to meet with Dr. Bowler over dinner, and over 200 people attended her talk, including many from the local community.
ORSL also coordinates 10 religious and spiritual life groups (and their religious affiliates/campus ministers if applicable), resources and advises them, and supports their efforts throughout the year. These groups offer regular and diverse weekly practice as well as episodic holy days and holidays observed. Part of the richness of our campus diversity is displayed in our religious and spiritual diversity, and the regular practices of these groups are robust and meaningful. The groups embody inclusive practices by welcoming in those from other traditions and no tradition to observe and participate in many of their practices or events. Many of them hold discussions following their practices for deeper conversation and to give those visiting an opportunity to ask questions. They strengthen our community through their regular practices of worship, prayer, study, and holiday observances and even more so through these discussions.
The Oxford College Library aims to reach students and show them that not only does the library prioritize values of social justice, but that we also want to support them as they take these values out into the world. Library staff continued the practice of creating monthly book displays themed after affinity months and incorporated the input of library student employees. Displays this year included: Women’s History Month, Black History Month, Native American History Month, LGBTQ+ History Month in collaboration with Oxford faculty, and National Hispanic Heritage Month. Students were also invited to engage with the library at pop-up events celebrating International Pronoun Day and World Day of Social Justice, and the interactive Speak Up for Social Justice mini-exhibit.
The library also listens to the needs and concerns of its student employees. During the school year, the Oxford Library employs nearly 50 student employees. The Library’s Student Employment Team designed and implemented an exit survey to capture the sentiments of outgoing student employees, including perceptions of Library staff and satisfaction with training and workload. The Library included all 18 students transitioning to the Atlanta campus in the sample; 13 students responded to the survey.  All respondents agreed or strongly agreed that their workload was reasonable and that they felt valued by Library staff. 12 out of 13 agreed or strongly agreed that they had opportunities to learn and grow in their job responsibilities. Feedback revealed a continued interest in student involvement in Library book displays and Library committees, and the desire for more comprehensive training.
In addressing staff vacancies, the Center for Healthful Living (CHL) demonstrates a deliberate commitment to advancing diversity, equity, and inclusion (DEI) within its workforce, as staffing can impact the student experience. The CHL takes a purposeful approach to cultivating candidate pools that encompass a wide spectrum of backgrounds and experiences. Hiring decisions are informed by a strong dedication to inclusivity, emphasizing candidates who offer both professional expertise and a genuine grasp of DEI principles. The CHL prioritizes candidates who exhibit authentic sensitivity to the diverse needs of the campus community, considering this as a foundational requirement in its hiring processes, thereby reinforcing the organization's pledge to nurture an inclusive environment.
For faculty/staff/administrators: 
At the Academic Retreat in August 2022, we facilitated three sessions on diversity, equity, inclusion, and belonging at Oxford. We solicited feedback on the Oxford College DEI Vision Statement and asked colleagues to generate ideas about how to realize the goals laid out in the statement draft. This fall, we circulated the feedback from these sessions to faculty and staff for further conversation as related to DEI goal setting for the year.  We hope to share this information with our new Dean as we have discussions and collaborative action on our DEI goals going forward.
For staff: 
Human Resources (HR) actively seeks opportunities for a diverse group of staff to participate in the Emory Learning and Organizational Development programs.  We know that there is visibility and status inherent in participation and know that development is valuable to advance the staff careers.  Excellence Through Leadership, Aspiring Leaders, Emerging Leaders can provide valuable exposure for those selected and we are intentional about providing opportunity and access to diverse staff. 
Currently, there is no formal career pathway process for Oxford employees.  We have advocated that "time in position" and solid performance be a driver for reclassifications and promotions to elevate positions. This creates advancement opportunities within departments and Oxford. 
Climate and Culture Goals
Our goals for climate and culture mirror many of those shared in the report template. We continue to foster an inclusive, equitable, and diverse campus community that promotes intellectual engagement, learning, and working in productive and impactful ways; to evaluate, correct, and eradicate systemic issues, barriers, and/or practices that impede fairness, access, equity and equality embedded in institutional policies, practices, protocols, and procedures; to advocate for equal employment opportunity for all employees and applicants without regard to race, color, religion, ethnic or national origin, gender, genetic information, age, disability, sexual orientation, gender identity, gender expression, veteran's status, or any other factor that is a prohibited consideration under applicable law; to promote and advocate for the recruitment and retention of accomplished and talented faculty, staff, undergraduate students, and employees from diverse backgrounds, experiences, and identities to fulfill our institutional mission to “create, preserve, teach, and apply knowledge in the service of humanity.” With these goals in mind, we will continue our work on the tasks/goals begun in 2022-23:
For students:
· Coordinate advisory group to gain insight into issues, concerns, and ideas that the Office of DEI could address
· Fortify collaborative efforts amongst Oxford campus departments to continue creating meaningful DEI programs for students 
· Facilitate transportation to the Atlanta campus for DEI-related programs and events

For faculty/ staff:
· Work with administrators and faculty colleagues to develop a plan for recruiting and retaining faculty of color in particular and continue to evaluate curricular offerings and to identify what fields of study need to be added or enhanced
· Provide educational opportunities for faculty and staff on inclusive pedagogical and antiracist pedagogical approaches to teaching

III. Accountability
Now that we have the beginning of a more formalized structure for DEI efforts, we believe that we are better poised at Oxford to ensure accountability going forward, especially with purposeful collaboration among the three of us as representatives of student, staff, and faculty arenas. Currently, accountability for/ on behalf of various constituencies typically emerges from the following formal mechanisms.
For students:
· Oxford Speak UP
· Various surveys administered by the Office of Institutional Research 
· Title IX Office and Coordinators 
· Title IX, DEI, and Bystander onboarding for new students 
· SGA open forums and Student Concerns Committee
· OCTS and Oxford College IT (OCIT) have been designing an equity dashboard, focused on improving equity in learning outcomes among Oxford students. They will be working with faculty partners to pilot the dashboard during the 2023-2024 academic year. Funds will be available upon request for equity-related pedagogical materials and conferences.
For faculty:
· Oxford Faculty Advisory Council (body of elected tenured professors who are available to receive confidential concerns from faculty colleagues and share those with administrative parties as deemed necessary/ appropriate). As any concerns expressed to FAC are confidential, the authors of this report do not know of trends or themes that have emerged or if any faculty colleagues approached FAC with DEI-related concerns last year).
· Annual reviews of faculty, including the submission of review portfolios (including student evaluations) by untenured and lecture-track faculty members
· COACHE survey and other surveys administered by the college/university
· Implicit bias training for faculty involved in searches; HR protocols to ensure equity within searches
· Additionally, OCTS and Oxford College IT (OCIT) have been designing an equity dashboard, focused on improving equity in learning outcomes among Oxford students in our courses. They will be working with faculty partners to pilot the dashboard during the 2023-2024 academic year. Funds will be available upon request for equity-related pedagogical materials and conferences.
· University Ombudsman’s Office
· Bias Incident Reporting Process

For staff:
· Human Resources mechanisms for addressing complaints related to discrimination and harassment
· Performance management reviews
· Exit interviews
· University Ombudsman’s Office
· Bias Incident Reporting Process



Accountability Goals
Again, as with the other goals identified above, Oxford’s accountability goals will likely evolve in the coming year(s) as new leadership brings fresh eyes as well as new priorities and perspectives to the critical work of DEI.  For now, we will continue to work on our existing goals:
For students: 
· Center accountability in DEI student leader trainings (e.g. RAs, Orientation Leaders, iMentors, etc.)
· Integrate accountability in student staff development, educational awareness activities, and programmatic endeavors

For faculty:
· Work with Oxford academic leadership to determine how best to revise the Oxford Faculty Handbook to pay more attention to and give credit to faculty for contributing to DEI work at the college and university levels (including incorporating, as ECAS has already done, a DEI-focused section within Facet, the faculty annual review online platform)
· Begin conversations with faculty about Oxford’s student course evaluation tool both in terms of potential bias and in terms of DEI-related assessment

For staff:
· Discuss with the new director of DEI in central HR how to help divisions approach diversity conversations within the context of performance management
· Revise exit interview questions to include more detailed questions about the employee experience regarding DEI
· Hold vendors accountable in the representation of leadership on our campus

For all:
· Incorporate the DEI Vision Statement for the college into strategic planning led by Dean Ahad
· Collect unit goals and follow up with each unit next year to see what progress has been made
· Collaboratively work to find ways to capture and document program participation rates and effectiveness with appropriate qualitative and quantitative measures

We are looking forward to the year ahead and to further collaboration with the Emory Office of Diversity, Equity, and Inclusion. 
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Oxford to host reading with inaugural writer-in-residence DK Nnuro
oxford.emory.edu/news/2023/03/dk-nnuro-writer-in-residence.html
Daniel Christian • March 16, 2023
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Oxford College launches its writer-in-residence program with a reading from award-winning author DK Nnuro.
DK Nnuro, an award-winning Ghanaian-American author whose work examines transatlantic Black identity, has been selected as Oxford’s first writer-in-residence.
Curator for special projects at the University of Iowa Stanley Museum, Nnuro will read from his latest novel What Napoleon Could Not Do on Monday, March 20, at 7:00 p.m. in Phi Gamma Hall. The book follows two Ghanaian siblings trying to make a life for themselves in America.
After the reading, Nnuro will have a conversation with Assistant Professor of English and Creative Writing Tameka Cage Conley about his style and career, followed by a book signing and meet-and-greet. As part of the residency, he will also teach classes throughout the week and engage with students on their own writing projects.
“It is not lost on me that Oxford College of Emory University is known as an institution that prepares students to put their ideas to work,” Nnuro said. “Part of that requires for the institution to be open to innovation, open to evolving. The inauguration of a new writer-in-residence program is testament to the fact that Oxford is an institution that is open and ready—especially open and ready to cultivate a vibrant ecosystem for the literary arts. To be the one chosen to help usher this very special institution into this new beginning will forever hold as one of the great privileges of my life. I am eternally grateful to Dr. Tameka Cage Conley and the rest of the Oxford community for this embrace.”
“This residency is a direct result of the growth of creative writing at Oxford,” said Conley, who founded the writer-in-residence program. “It is coming out of student interest—student talent and potential—and an innovative vision to bring what students need directly to them. Sometimes, people think writers are inaccessible, so bringing in someone whose book has gained significant praise—was just named one of the best of the year by Vulture—and having him be available to students all week was important to me.” 
Nnuro will teach Conley’s intro to fiction and intro to creative writing seminars from March 20-24. She believes students will respond to his rigorous approach to the craft of writing and will also see the value of building a network of support with fellow writers—just as Nnuro and Conley have done for each other over their many years of friendship and collaboration. Nnuro is looking forward to mentoring students and creating lasting relationships that extend beyond his visit to campus.
“I have to return to the idea of students putting their ideas to work because I am committed to being a conduit for this while on campus,” he said. “I am the embodiment of what is possible when students are given the freedom to not just dream but create. So, I hope that my reading and the Q&A that will follow will inspire students (of all disciplines!) to not just dream but create.”
As for what the community can expect from reading Nnuro’s work, Conley said: “What I love about his writing is his ability to bridge so many worlds, because he’s lived a transnational life. In What Napoleon Could Not Do, that includes the world of the immigrant, the world of the US Citizen, of the Ghanaian citizen, of the soldier and deserter. It feels like he’s a magician. There is something in his voice that is very precise, very elegant, and yet very layered and unique. He always has a command of the language and an intimate awareness of how each character is affected by the other.”
What Napoleon Could Not Do was published in February 2023 by Penguin Press and has received favorable reviews in outlets such as The New York Times and NPR. It is available for purchase at The Gilbert Bookstore in the Oxford Student Center. To learn more about Nnuro and the novel, click here.




Appendix II
Oxford College – Race & Ethnicity Approved Courses

Course Number		Course Title				Faculty		Approved
1. AAS 100 		Intro. to African Amer. Studies 	Dowe, Pearl		3-3-21
2. AAS 346 		African American Politics 		Dowe, Pearl		3-3-21	
3. AAS 385R		Music, Place, and Culture		McNeill, Marvin	9-8-22
4. AFS 263		Introduction to African Studies	Nadiaye, Bamba	9-8-22
5. AMST 201QW	American Studies – Amer. Inter.	Solomon, Eric		4-27-2023
6. Eng. 262W 		Survey African Amer. Lit. Since 1900Adriane Ivey		4-12-22
7. Eng. 359W		African Amer. Lit. Since 1900	Adriane Ivey		11-16-21
8. Eng. 389R		James Baldwin			Eric Solomon		9-8-22/2-23
9. French 388R		Topics in French			Moyle, Matthew	9-8-22
10. German 202		Intermediate German II		Walter, Daniel		9-8-22
11. HIST 244W		American Civil Rights History	Ashmore, Susan	Spring “22
12. IDS 216QW 		Visual Culture 			McGehee, Molly	3-3-21
13. LACS 101 		Intro. to Latin Amer. Studies 		Palomino, Pablo	3-3-21
14. LACS 261Q		Latin Amer. Music & Globalization 	Palomino, Pablo	3-3-21
15. LACS 362QW		History of the Caribbean 		Palomino, Pablo	3-3-21
16. Music 389R 		Jazz & Civil Right Era		J. Rosenholtz-Witt	9-14-21
17. Music 389R		Music, Place, and Culture		McNeill, Marvin	9-8-22
18. Religion 100 		Introduction to Religion 		Pohl, Florian		3-3-21	
19. Religion 383		Islam in America			Pohl, Florian		9-8-22
20. Sociology 247		Racial & Ethnic Relations 		Goss, Devon		3-3-21
21. Span. 201QE 		Intermediate Spanish I 		Gunnels, Bridgette	3-3-21
22. Theater 381		Prison Media & Performance		Fesette, Nick		9-8-22
23. Theater 389R 		ST in Theater (Prison Media) 	Fesette, Nick		3-3-21
24. WGSS 200Q		Intro. to WG&SS			Olson, Alix		3-3-21
25. WGSS 385R		Monsters, Vampires & Cyborgs:	Bonnaffons, A.	9-27-22
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Assistant Professor 5

Visiting Assistant Professor/Professor 7

Adjunct Instructor/Lecturer 2

Total 14
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Social  Responsibility  

Measure  % Proficient  or Superior   (n = 16)  

Student demonstrates self - awareness of their own social  positionality and/or ethical reasoning  5 2 %  

Student demonstrates understanding of cultural and ethical  worldview frameworks  93 %  

Student engages with other cultures, perspectives, and  communities with empathy and/or curiosity  93 %  

Student makes connections between academic knowledge  about diversity and individual and/or group decision or action  79 %  
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Fall   2022   -   Oxford Studies Events  

Date  Time  Venue  Event Topic/Title  Event Type  

August 24  7:00 PM  Williams Gym  Convocation  Attendance  

September 9  7: 0 0 PM  Oxford Chapel  Bradley Howard Concert  Concert  

September 13  7:30 PM  Oxford Chapel    Peter & Brendan Mayer Concert  Concert  

September 20  7:00 PM  Williams Hall  Back to the Future: How Do We Prepare for What Is Ahead?  Lecture  

September 2 3  7:30 PM  Tarbutton  OxTheatre Performance  Performance  

September 2 4  7:30 PM  Tarbutton  OxTheatre   Performance  Performance  

September 27  7:30 PM  Oxford Chapel  Apu Inka  -   Andean Music Concert  Concert  

   Critique 1 Due Wednesday, Sept 28 at 11:59 PM     

Critique 1 Rewrite Due Wednesday, Oct 12 at 11:59 PM  

Critique 1 must be written on an event held  between August 24 and September 28  

Date  Time  Venue  Event Topic/Title  Event Type  

September 2 8  6:30 PM  Williams Hall  A Wall Is Not the Only Boundary: A Trauma - Informed  Multidimensional Framework  Lecture  

September 29  6:00 PM  ZOOM  Investing for  College Students  Lecture  

October 4  7:00 PM  Williams Hall  Mental Health and the High Achieving Student  Lecture  

October 13  6:30 PM  Humanities  202  Navigating Challenges as a Young Professional in Silicon Valley  Lecture  

October 21  7:30 PM  Tarbutton  OxTheatre Performance  Performance  

October 22  3:00 PM  Tarbutton  OxTheatre Performance  Performance  

October 27  7:30 PM  Williams Hall  Oxford Chorale Fall Performance  Concert  

   Critique 2 Due  Fri day, Oct 2 8   at 11:59 PM     

Critique 2 Rewrite Due  Wednesday, Nov 9 at 11:59 PM  

Critique 2 must be written on an event held between September 29 and October 2 8  

Date  Time  Venue  Event Topic / Title  Event Type  

November 1  7:00 PM  Williams Hall  The Indigenous "Amazigh" Cultural Movement in Morocco and  North Africa Soldiers on Despite Immense Challenges  Lecture  

November 3  7:00 PM  Williams Hall  Sankofa Futurisms: The Future of African Women in the Legal  Profession  Lecture  

November 8  7:00 PM  Oxford Chapel  Tango in Japan: Affect, Desire, and the  Performance of  Modernity  Lecture  

November 10  7:30 PM  Williams Hall  Emory Chamber Music Society of Atlanta Concert  Concert  

November 15  6 : 3 0 PM  Oxford Chapel  The Work Is Never Finished: Building an Inclusive Archives for  the Future  Lecture  

November 1 6  7:30 PM  Williams Hall  Oxford Chamber Ensemble Performance  Concert  

November 17  7:30 PM  Williams Hall  Konrad Paszkudzki Trio  Concert  

November 1 9  3 :0 0 PM  Tarbutton  OxTheatre Performance  Performance  

November  19  7:30 PM  Tarbutton  OxTheatre Performance  Performance  

   Critique 3 Due Tuesday, Nov 22 at 11:59 PM     

Critique 3 Rewrite Due Tuesday, Dec 6 at 11:59 PM   

Critique 3 must be written on an event held between October 2 9   and November 22  

 


image11.emf
Spring 2023   -   Oxford Studies Events  

Date  Time  Venue  Event Topic/Title  Event Type  

January 17  7:30 PM  Old Church  MLK Celebration  Performance  

January 25  6 : 3 0 PM  Williams Hall   Mental Health Panel  Lecture  

January 26  7:30 PM  Oxford Chapel  CubanaSong / Latin American Music  Concert  

January 31  7:00 PM  Williams Hall  The Mostly True Story of the Golden Age of Atlanta's Most Exquisite Blues Dive  Film  

February 6  7:00 PM  Student Center  "Sonnet Man"  -   Devon Glover  Performance  

February 7  7:30 PM  Student Center    Kate Bowler   -   Chaplain Lecture Series  Lecture  

February 17  6:00 PM  Williams Hall  Food Scarcity  Lecture  

   Critique 1 Due  Fri day , Feb 17   at 11:59 PM     

Critique 1 Rewrite Due  Fri day,  Mar 3   at 11:59 PM  

Critique 1 must be written on an event held between  Jan 10   and   Feb 17  

Date  Time  Venue  Event Topic/Title  Event Type  

February 23  7:30   PM  Oxford Chapel  Exploring and Dismantling Antisemitism  Lecture  

February 24  4:00   PM  Williams Hall  The Black  Experience at Oxford: Celebrating Black History Month  Lecture  

February 25  3:00 PM  Tarbutton  OxTheatre Performance  -   Circle Mirror Transformation  Performance  

February 25  7: 3 0 PM  Tarbutton  OxTheatre Performance  -   Circle Mirror Transformation  Performance  

February 27  7 :30 PM  Oxford Chapel  Arkai Music  Concert  

March 15  7:00 PM  DDR  Documentary screening CHOSEN with Director Q&A   Film  

March 16  7: 0 0 PM  Oxford Chapel  History of early Islam - How Sunni and Shi'eh sects developed  Lecture  

March 20  7:00 PM  Phi Gamma  DK Nnuro   –   Reading and Conversations  Reading  

March 21  7 : 3 0 PM  Williams Hall  The Vega String Quartet  Concert  

   Critique 2 Due  Tuesday, Mar 2 1   at 11:59 PM     

Critique 2 Rewrite Due  Tuesday, Apr 4   at 11:59 PM  

Critique 2 must be  written on an event held between   Feb 18   and  Mar  21  

Date  Time  Venue  Event Topic / Title  Event Type  

March 23  7: 0 0 PM  Humanities 202  Gendered Counsel in Revenge Tragedy  Lecture  

March 29  7:30 PM  Oxford Chapel  Documentary: Unspoken with Director Q&A  Film  

March 30  7:30 PM  Williams Hall  Social Medicine from the South  –   Lessons on Global Health  Lecture  

March 31  7:00 PM  Williams Hall  A night of Live Music and Dance  Performance  

April 11  7:00 PM  Oxford Chap el  Intersectional Political Struggle in the South  Lecture  

April 12  6:30 PM  Williams Hall  Sam Kean  –   Author  Lecture  

April 13  7:30 PM  Williams Hall  Oxford Chamber Ensemble Performance  Performance  

   Critique 3 Due  Friday, April 14   at 11:59 PM     

Critique 3 Rewrite Due  Friday, April 28   at 11:59 PM   

Critique 3 must be written on an event held between  March  22   and  April 14  

** Attendance Credit ONLY **  

Date  Time  Venue  Event Topic/Title  Event Type  

April 15  7 : 3 0 PM  Williams Hall  Oxappella   Performance  

April 18  7:30 PM  Oxford  Chapel  Oxford  Chorale   Performance  Concert  

April 24  7: 0 0 PM  Williams Hall  Oxford  Dance   Company   performance  Performance  

April 25  7: 3 0 PM  Williams Hall  Asian Fusion Dance  Performance  
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Race/Ethnicity  1 st   Year  2 nd   Year  All Students  

Black   35  58  93  

Hispanic  48  64  112  

Native  0  0  0  

Asian  132  188  320  

White  124  20 8  33 2  

Other/Unknown  20  31  51  

International   64  76  140  

   

Sex   1 st   Year  2 nd   Year  All Students  

Male  201  29 3  49 4  

Female  222  332  554  

   

   1 st   Year  2 nd   Year  All Students  

First Generation *  46  54  100  

*First generation definition in admissions differs from that used by IPEDS. A first - generation college  student is defined as a  student for whom neither parent graduated from a 4 - year undergraduate  institution.  
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